The analytical laboratory of the 1990s must be able to meet and accommodate the rapid evolution of modern-day 
supply of basic science majors. Therefore one must ensure the adequate training of the personnel involved with these new technologies through structured education if they are to be successful, and more importantly, one must allow for the 'learning curve' or knowledge gained through experience which only comes with practising the skills learned through hands-on work over a period of time. The people assigned to automation of the laboratory should be dedicated to the task and not job-sharing. A problem in our society and work environments is that we tend to focus on the short term, rather than looking down the road, never leaving enough time to properly achieve the end goal. People should be held accountable for their work, and rewarded for a job well done. As a manager, 
